Christ’s College Finchley

Anti-bullying Policy
1.
a)
Definition of Bullying

Bullying can be defined in a number of ways.  At Christ’s College Finchley we follow DfES guidance which defines bullying as:

‘Bullying is deliberately hurtful behaviour repeated often over a period of time or on 
 isolated occasions, where somebody deliberately intimidates or harasses another’











DfES September 2002


Bullying has been described by pupils as:

· Name calling

· Teasing

· Physical abuse e.g. hitting, pushing, pinching or kicking

· Having personal possessions taken e.g. bag or mobile phone

· Receiving abusive text messages or emails

· Being forced to hand over money

· Being forced to do things they don’t want to do

· Being ignored or left out

· Being attacked in any way, due to religion, gender, sexuality, disability, appearance or racial or ethnic origin. 

b) 
Specific Examples of Bullying

Racist bullying: an incident which is perceived to be racist by the victim or any other person.  This can be in the form of:

· Verbal abuse, name calling, racist jokes, offensive mimicry

· Physical threats or attacks

· Wearing of provocative badges or insignia

· Bringing racist leaflets, comics or magazines

· Inciting others to behave in a racist way

· Racist graffiti or other written insults, even against food, music, dress or customs 

· Refusing to co-operate in work or play.

               Macpherson report 1999


Sexual Bullying – this is generally characterised by:
· Abusive name calling

· Looks and comments about appearance, attractiveness, emerging puberty

· Inappropriate and uninvited touching

· Sexual innuendos and propositions
· Pornographic material, graffiti with sexual content

· In its most extreme form, sexual assault or rape
Sexual Orientation – this can happen even if the pupils are not lesbian, gay or bisexual.  Just being different can be enough.  This can be in the form of:
· Use of homophobic language

· Looks and comments about sexual orientation or appearance.

SEN or Disability – These pupils are often at greater risk of bullying.  This can be characterised by:

· Name calling

· Comments on appearance

· Comments with regard to perceived ability and achievement levels.

The need for adult sensitivity should be taken into account in a number of instances, e.g. when grouping children, marking children’s work, sharing of results and assessment arrangements as well as an awareness of appropriate language being used when addressing pupils.

Text Bullying – this is on the increase and can involve pupils receiving threatening or disturbing messages from possibly anonymous callers
Cyber Bulling – this can be characterised by:
Using the internet to post items and messages.  For example, using MSN, emails and websites such as ‘youtube’.  

2.
School Statement of Intent (with regard to its position on bullying)
Christ’s College Finchley will continually strive to raise the level of its success, setting high expectations within a secure environment.  All students and staff shall have the opportunity to learn, grow, and fulfil their potential.
3.
Aims of the Policy
· To assist in creating an ethos in which attending school is a positive experience for all members of the school community

· To make it clear that all forms of bullying are unacceptable at school

· To enable everyone to feel safe while at school and encourage pupils to report incidences of bullying.

· To deal effectively with bullying

· To support and protect victims of bullying and ensure they are listened to

· To help and support bullies to change their attitudes as well as their behaviour and understand why it needs to change.

· To liaise with parents and other appropriate members of the school community

· To ensure all members of the school community feel responsible for combating bullying.

4.
Objectives
· To ensure all parents and pupils have received and had the opportunity to comment upon the school anti-bullying policy

· To maintain and develop effective listening systems for pupils and staff within the school

· To involve all staff in dealing with incidents of bullying effectively and promptly

· To equip all staff with the skills necessary to deal with bullying

· To involve the wider school community (e.g. midday supervisors) in dealing effectively with, and if necessary referring, bullying incidents.

· To communicate with parents and the wider school community effectively on the subject of bullying

· To acknowledge the key role of the class teacher/form tutor in dealing with incidents of bullying.

· To ensure that all incidents of bullying are recorded and appropriate use is made of the information and, where appropriate, shared with relevant organisations. 

5. Specific School Targets 


Our school targets for 2007/8 are as follows:

· To ensure all governors, parents, pupils, teaching and non-teaching staff have seen and had the opportunity to discuss the policy.

· To ensure all staff are familiar with reporting incidents, procedures and that a summative record is sent to the LEA

· To ensure all incidents of bullying are recorded

6.
Code of Conduct (with regard to school behaviour and relationships within the school community) 



Christ’s College Finchley has a code of conduct that all students are made aware of and it is reproduced here:
· I will wear school uniform and attend school and all lessons regularly and punctually.
· I will work hard and show respect towards my teachers

· I will choose my friends wisely and act sensibly when with them

· I understand that aggressive behaviour and intimidation, whether physical or verbal, are not acceptable

· I will respect other people’s property and not damage or deface school property

Rules for classroom behaviour

· Be punctual; wait quietly; be ready for work

· Follow instructions, first time – every time

· One voice at a time

· Respect others; keep hands, feet, objects and hurtful comments to yourself

· Stay on task and allow others to do so

· This is a food and drink free area.

7.
Equal Opportunities

Every member of the school community is entitled to expect equality of protection from bullying as well as protection and support from school policies and procedures designed to ensure that the school remains a safe environment in which to teach and learn.  
8.
Procedures and Dealing with Incidents – A Whole School Approach

a) Role of pupils in recording a bullying incident

Report all incidents of bullying to either a relevant adult or the Deputy Headteacher, Mr McCarthy.

b) Guidance for parents
If your child had been bullied:

· Calmly talk with your child about his/her experiences

· Make a note of what your child says including who was involved, how often the bullying has occurred, where it happened and what happened

· Reassure your child that s/he has done the right thing to tell you about the bullying

· Explain to your child that should any further incidents occur s/he should report them to a teacher immediately

· Make an appointment to see your child’s teacher

· Explain to the teacher the problems your child is experiencing. 
When talking with teachers about bullying:

· Try to stay calm and bear in mind that the teacher may have no idea that your child is being bullied or may have heard conflicting accounts of an incident.

· Be as specific as possible about what your child says has happened, give dates, places and names of other children involved.

· Make a note of what action the school intends to take

· Ask if there is anything you can do to help your child or the school

· Stay in touch with the school and let them know if things improve as well as if problems continue.

If you are not satisfied:

· Check with the school anti-bullying policy to see if agreed procedures are being followed.

· Discuss your concerns with the parent governor or other parents

· Make an appointment to discuss the matter with the Headteacher and keep a record of the meeting

· If this does not help, write to the Chair of Governors explaining your concerns and what you would like to see happening

· Contact the Director of Education for your authority in order to ensure the Governors respond to your concerns.

If your child is bullying others:

· Talk with your child and explain that what s/he is doing is unacceptable and makes other children unhappy
· Discourage other members of your family from bullying behaviour or from using aggression or force to get what they want
· Show your child s/he can join in with other children without bullying
· Make an appointment to see your child’s teacher and explain the problems your child is experiencing as well as discussing how you can work together to stop him/her bullying others.
· Regularly check with your child how things are going at school
· Give your child lots of praise and encouragement when s/he is cooperative or kind to other people.
If your child is experiencing any form of electronic bullying:

· Ensure your child is careful to whom they give their mobile phone number and email address.
· Check exactly when a threatening message was sent
· Where necessary, report incidents to the police.
c) Role of Staff 

· To report any bullying incidents to the Deputy Headteacher, Mr McCarthy.
9.
Strategies to Reduce Bullying

Christ’s College Finchley has adopted a range of strategies to prevent and reduce bullying, to raise awareness of bullying and support victims and bullies.  Including:

· Anger management 
· Circle time

· Circle of friends

· Peer mediation

· Peer counselling

10.
Confidentiality

School staff cannot promise absolute confidentiality if approached by a pupil for help.  Staff must make this clear to pupils.  Child protection procedures must be followed when any disclosures are made.

An underlying principle in supporting pupils at Christ’s College Finchley is that all children are listened to sensitively and objectively and all incidences of bullying will be taken seriously.

11.
Support for Pupils who Experience Bullying

If you are being bullied:
· Tell an adult, or somebody you trust, what has happened straight away

· Get away from the situation as quickly as possible

· Try to stay calm and look as confident as you can

· Be firm and clear – look them in the eye and, if possible, tell them to stop and tell them how you feel.

After you have been bullied:
· Tell a teacher or another adult you trust within the school

· Tell your family

· If you are scared to tell a teacher or adult on your own, ask a friend to go with you

· Keep on speaking until someone listens and does something to stop the bullying

· Don’t blame yourself for what has happened.
When you are talking to an adult about bullying be clear about:
· What has happened to you

· How often it has happened

· Who was involved

· Who saw what was happening

· Where it happened

· What you have done about it already.

If you experience bullying by mobile phone text messages or email

· Tell a friend, parent or teacher

· Be careful who you give your mobile phone number or email address to

· Make a note of exactly when a threatening message was sent.

12.
Monitoring Arrangements

This policy will be evaluated and updated where necessary annually by the whole school.  The views of pupils and staff will be used to make changes and improvements to the policy on an ongoing basis.
13.
Dissemination of the Policy

· All staff, parents and students have access to this document via the school website: www.ccflearning.com/school
· Students can also access the document via the schools internal intranet service

· A hard copy of the policy is kept in the Headteacher’s office.

14.
Policy Review and Development Plan

· Date of Policy Review: April 2008
· Priority areas for development of anti-bullying at Christ’s College Finchley:

1. Locating areas commonly used for bullying;

2. Ensuring staff know where these areas are;

3. Discuss issues with the school council via the parliament which meets termly.
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Buddy systems


PSHE programmes


Self-esteem workshops


Mentoring of KS3 pupils by Year 12 students
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